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ARTICLE I 
PREAMBLE 
The Freeport Union Free School District, Freeport, New York, (hereinafter 
referred to as '1he District"), and the Freeport School Administrators Association, 
(hereinafter referred to as "the Association"), recognize the mutual interest in and firm 
comm~ment to the best possible educational experience for all of the children of the 
District in order to promote this purpose, do agree as follows: 
ARTICLE II 
RECOGNITION 
The District hereby recognizes the Freeport School Administrators Association 
as the exclusive bargaining agent for all of its members and those eligible to join. 
1. Freeport School Administrators Unit 
Membership shall consist of Elementary, Middle School, Junior and Senior High 
School Principals, Assistant Principals, Directors, Deans, Coordinators and Assistant 
Directors. 
2. Application of Agreements 
The Association and the District affirm that all agreements reached shall apply 
equally to all members of the administrative staff, whether they are Association 
members or not. 
ARTICLE III 
PROCEDURES FOR CONDUCnNG NEGOTIAnONS 
1. The District's designated representatives will meet with representatives 
designated by the Association for the purpose of discussion and reaching mutually 
satisfactory agreements. 
2. Upon request of either party for a meeting to open negotiations, a mutually 
acceptable date shall be set not more than fifteen (15) calendar days following such 
request. In any given school year such request shall be made on or before January 
15th. All issues proposed for discussion shall be submitted in writing by the Association 
to the District or ns delegated representatives at the first meeting. 
The second meeting and all necessary subsequent meetings shall be called at 
times and in a place mutually agreed upon by the parties, and with the minimum 
possible time between meetings. 
Special Meetings - In a situation concerning any emergency, either party may 
request a meeting. This request will be acknowledged and a meeting agreed upon and 
held on or before the third day after receiving the request. 
3. The negotiating teams will continue to meet for the purpose of effecting a 
free exchange of facts, opinions, proposals, and counter proposals in an effort to reach 
mutual understanding and agreement. Both parties agree to conduct such negotiations 
in good faith, to deal openly and fairly with each other on all matters and to continue 
meeting until an understanding is reached on the issue(s) or until an impasse is 
reached. 
4. The District and the Association agree that administrators shall be advised 
of the terms and conditions of employment that are negotiated wnh other units in 
matters that reflect upon the function of the administrators. 
5. Both parties shall furnish each other, upon reasonable request, data and 
information in their possession which are pertinent to the issue(s) under consideration 
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(subject to applicable law, regulations, or policy). 
6. The parties may call upon consultants to assist in preparing for 
negotiations, and to advise them during negotiation sessions. The expense of such 
consultants shall be borne by the party requesting them. 
7. When consensus is reached covering the areas under discussion, the 
proposed agreement shall be reduced to writing. 
8.	 Any of the ebove rules may be suspended by mutual agreement. 
ARTICLE IV 
GRIEVANCE PROCEDURE 
1. The purpose of this article is to insure fair and impartial treatment of all 
employees and speedy settlement of disagreements concerning the meaning and 
interpretation of this contract. Should an employee feel that his rights and privileges 
under this agreement have been vloleted, he shall consult with an Association 
representetive or e representative of his own choosing. Wilhin five (5) working days of 
the date the grievance occunred, the aggrieved employee and an Association 
representative or one of his own choosing shall present the facts in writing to the 
employee's immediate supervisor. Within five (5) days thereafter the immediate 
supervisor shall submil his answer to the Association and the aggrieved employee in 
Writing. 
2. Should the aggrieved party decide that the reply of the immediate 
supervisor is unsatisfactory and wish to proceed further under this grievance 
procedure, the aggrieved party shall wilhin five (5) working days submit the facts of the 
grievance in writing, to the Superintendent. The Superintendent shall within five (5) 
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working days reply to the Association and the aggrieved in writing, giving his decision. 
3. Should the aggrieved party disagree with the Superintendent's reply and 
wish to proceed further under this grievance procedure, the aggrieved party shall within 
five (5) working days submtt the facts of his grievance, in Writing, to the Board of 
Education. Within five (5) working days after receipt of this appeal, the Board shall set a 
date for a hearing within ten (10) working days and notify all parties involved. The 
Board of Education and/or its Committee shall render a decision in wming to all parties 
involved within ten (10) working days after the conclusion of the hearing. 
4. In any grievance involving monetary loss to the employee where the 
position of the employee has been sustained, the District shall immediately satisfy the 
aggrieved employee with back pay from the time the grievance occurred, and shall 
restore all other privileges to which the employee would have been enmled had the 
grievance not occurred. 
ARTICLE V 
DURATION 
The provisions of this agreement shall be effective commencing July 1, 2010 and 
temninaling on June 30, 2015. 
ARTICLE VI 
SALARIES 
1. The administrative salary schedule for the period July 1, 2010 through 
December 31, 2010 shall be the same as the salary schedule in effect on June 30, 
2010. The salary schedule for the period January 1, 2011 through June 30, 2011 shall 
be created by increasing the salary schedule in effecl on June 30, 2010 by 1%. The 
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parties acknowledge that step increment was granted on July 1, 2010, Effective July 1, 
2010 a new step 11 will be added to the salary schedUle. Step 11 will be created by 
increasing the salary set forth for step 10 of the salary schedule in effect on June 30, 
2010 by 1.5%. 
The salary schedule for the 2011-2012 school year shall be created by 
increasing the salary schedule in effect on June 30, 2011 by 1%. The parties 
acknowledge that step increment was granted on January 1, 2012. 
The salary schedule for the 2012-2013 school year shall be the same as 
the salary schedule in effect on June 30, 2012. Un~ members who would otherwise be 
eligible for step increment effective July 1, 2012 shall not be granted step increment. 
Instead, all unij members shall remain on their step placement in effect on June 30, 
2012. As a resuli, no unit member shall receive step increment, nor the salary increase 
associated wijh step increment, that would otherwise have been granted during the 
2012-2013 school year. 
The salary schedule for the 2013-2014 school year shall be created by 
increasing the salary schedule in effect on June 30, 2013 by 1.25%. Step increment 
shall commence to be paid on January 1, 2014. 
The salary schedule for the 2014-2015 school year shall be created by 
increasing the salary schedule in effect on June 30, 2014 by 1.50%. Step increment 
shall commence to be paid on JUly 1, 2014. 
2. Any administrator who first becomes a member of the unit on or after 
December e, 2010 will remain on steps 3, 5 and 7 of the salary schedule for a period of 
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two years for each step (Le., two years on step 3, two years on step 5, and two years on 
step 7) before advancing to steps 4, 6, and 8 respectively. To avoid disruption to the 
step placement of administrators who were members of the unit prior to December 8, 
2010, a separate salary schedule shall be created and utilized. 
The salary schedule for administrators who first become members of the 
unit on or after December 8, 2010 shall mirror the existing salary schedule except that it 
shall include steps 3a, 5a and 7a, which steps shall denote an administrator's second 
year on steps 3, 5 and 7 of the schedule. 
3. If an administrator is required by the District to serve as a staff 
development instructor, the administrator shall be paid a stipend of seventy-five ($75) 
dollars per hour of instruction. This clause pertains to courses offered beyond the 
normal school day. 
4. Administrators who have reached the top step on the appropriate salary 
schedule will receive an annual longevity payment of $2,500 non-cumulative in addition 
to their base pay beginning with the first year following top step, except that any un~ 
member who first becomes a member of the unit on or after November 15, 2010 shall 
not be entitled to receive said payments. 
5. (1) The war!< year for 2000-2001 administrators shall be as noted on 
the salary scheduies, except for: 
(a) High School A.P. in charge of scheduling - 11 months. Dodd 
A.P. in charge of scheduling - 10J.< months. For these individuals salaries for 2000­
2001 shall be prorated according to the length of their work year. 
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(2) Effective July 1, 2001, the wor1< year shall be as follows: 
(a) All 100/. month employees shall have their wor1< year 
increased by 5 additional days. The days shall be added as follows: 3 days over the 
Summer of 2001 and 2 days over the Summer of 2002. All such employees shall have 
their base salary increasad 3/215 of their salary for the 2001/2002 school year, and 
2/218 for 200212003 school year. The amount shall be calculated for each step of the 
impacted salary schedules and added to each step of the schedules in aach of the last 
two years of the contract, Le., 3/215 in 2001/02 and 21218 in 2002103.) 
(b) All 10Y. month employaas shall have their wor1< year 
increased by 10 additional days. The days shall be added as follows: 5 days over tha 
Summer of 2001 and 5 days over the Summer of 2002. All such employeas shall have 
their base salary increased 5/210 of their salary for the 2000/2001 school year and 
5/215 for 2002/2003 school year. The amount shall be calculated for each step of the 
impacted salary schedules and addad to aach step of the schedules in each of the last 
two years of the contract, Le., 5/210 in 2001/2002 and 5/215 in 2002/2003. 
(c) All 10'1. month employees shall have their work year 
increased by 10 additional days. The days shall be added as follows: 5 days over the 
Summer of 2001 and 5 days over the Summer of 2002. All such employees shall have 
their base salary increased 5/205 of their salary for the 2001/2002 school year and 
5/210 or 2002/2003 school year. The amount shall be calculated for each step of the 
Impacted salary schedules and added to each step of the schedules in each of the last 
two years of the contract, i.e., 5/205 in 200112002 and 5/210 in 200212003. 
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Eleven (11) month administrators are entitled to 22 wor!< days of vacation 
during the summer. 
6. In the event of emergency conditions an administrator may not be able to 
take his or her vacation during the summer months. With written permission of the 
Superintendent of Schools any unused vacation time may be carned over for use at 
another date. 
This unused vacation time must be used wtthin a period of 1B months 
following the start of the school year after the summer during which the vacation would 
normally have taken place. If these extra days are to be used dUring the course of the 
school year, written permission must be obtained from the Superintendent of Schools. 
If after 1B months it has not been possible to use these vacation days 
either. 
(a) they shall be paid to the administrator at the time of his/her 
departure from the school district through either retirement or resignation at his/her then 
rate of pay, 
(b) at the discretion of the administrator these unused vacation 
days may be used as sick days. 
7. The summer pay dates for all administrators will be the same as for all 12 
month employees in the District. An administrator who leaves during a school year will 
have his or her salary adjusted at the time of departure, if necessary, for days actually 
worked that school year. 
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ARTICLE VII 
LONGEVITY 
Unit members who have completed ten (10) consecutive years of administrative 
service in the Freeport Public Schools shall receive the annual lump sum of two 
thousand ($2,000) Dollars, except that any unit member who first becomes a member of 
the unit on or after on or after November 15, 2010 shall not be entitled to receive said 
payments. 
ARTICLE VIII 
VACATION DAY CASH·IN 
Direelors and Coordinators in the unit shall be permitted to cash-in up to three (3) 
unused vacation days annually when their supervisor requires their attendance in 
Distriel. 
ARTICLE IX 
CONFORMITY TO LAW 
It is agreed by and between the parties that any provision of this agreement 
requiring legislative aelion to perm~ its impiementation by amendment of law or by 
providing the additional funds therefore, shall not become effeelive until the appropriate 
legislative body has given approval. 
ARTICLE X 
NOTICE OF TERMINATION 
The Dlstriel shall give the employee atleaslthirly (30) days notice of discharge or 
his or her salary in lieu thereof except for cause. The Distriel shall give affeeled 
employees ninety (90) days notice of termination of his or her position as a result of 
reorganization. 
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ARTICLE XI 
SICK LEAVE 
1. Sick leave shall be granted at the rate of 1.5 days for every full month of 
actual work up to a maximum of 16.5 days for an 11 month work year, 5 of which may 
be used as personal days. 
For the 2012-13 and 2013-14 school years only, each unit membe(s sick 
leave entitlement calculated in accordance with the foregoing paragraph shall be 
increased by one day, and unit members shall be permitted to utilize 6 sick days as 
personal days. 
For the 2012-13 and 2013-14 school years only, annual sick leave 
accumulation shall be as follows: 
Work Year Annual Sick Leave Accumulation 
10 months 16 days 
10.25 months 16.375 days 
10.50 months 16.75 days 
10.75 months 17.125 days 
11.00 months 17.50 days 
For the 2010-11 school year, the 2011-12 school year, and for the 2014-15 
school year and thereafter, annual sick leave accumulation shall be as follows: 
Work Year Annual Sick Leave Accumulation 
10 months 15 days 
10.25 months 15.375 days 
10.50 months 15.75 days 
10.75 months 16.125 days 
11.00 months 16.50 days 
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The established procedure goveming personal absence leaves will continue to 
be followed, except that three (3) personal leave days may be taken without indicating 
the reason for said leave provided unit members give their immediate supervisor five (5) 
days prior written notice of their intended usage. In the event of an emergency beyond 
the control of the un~ member, notice of intended use of personal leave shall be given 
as soon as is practicable. In the case of such an emergency, notice may be given 
verbally. The accumulation of sick leeve shall be unlim~ed. 
2. (a) Retirement: Un~ members who officially retire under the rules of 
the New YoM< State Teachers' Retirement System, shall be entitled to an amount equal 
to thirty-five (35%) percent of the number of unused sick leave days credited to them at 
the effective date of such retirement or layoff. Such retirement benem shall be based 
upon the unit membe~s then current daily rate of pay and payable to employees within 
thirty (30) days of the membe~s effective date of retirement. Employees may contribute 
the amount payable under this provision into their respective 457 andlor 403(b) account 
to the maximum employee elective lim~s permissible under law. If said benefit exceeds 
the maximum allowable 457 andlor 403(b) employee elective limits, the employer 
agrees to pay any excess amount as cash directly to the employee on or before the 
following January 15th. Unit members electing to take the retirement benefrt must notify 
the School District no later than the February 15th immediately prior to their retirement 
date. 
(b) lay-Off: Unit members who are laid off due to lack of WOM< shall be 
entitled to a payment of thirty-five (35%) of the number of unused sick leave days 
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cred~ed to them at the effective date of such layoff. Such payment shall be based 
upon the unit membe~s then current daily rate of pay. 
(c) In the event of the death of a member of the Association in active 
service, his/her unused sick leave payment will be made to his/her estate. 
Administrators who leave the Distrtct prior to retirement for the 
purposes of career advancement in education must give forty (40) days notice of their 
proposed separation, unless notice is waived by the Superintendent for good cause. 
Such administrators shall be ent~led to sick leave payments as follows: 
Ten (10) consecutive years of service in the Distrtct - 15% 
Twenty (20) consecutive years of service in the Distrtct- 20% 
(d) A unit member hired after September 19, 2007, shall not be 
permitted to carryover unused sick days earned as employees of the Distrtct covered by 
another collective bargaining agreement and shall commence administrative 
employment with zero (0) accumulated sick days. This provision in no way changes or 
lessens the employees' right to payment of accrued and unused sick days earned 
pursuant to the other collective bargaining agreement. 
ARTICLE XII 
BEREAVEMENT LEAVE 
Unit members shall be entitled to three (3) days off w~h pay in the event of death 
of a spouse, children, parents, in-laws, siblings, grandparents, grandchildren and 
domestic partner. 
ARTICLE XIII 
PROFESSIONAL MEETINGS AND CONFERENCES 
Subject to the approval of the Supertntendent of Schools, the District agrees to 
12 
provide sufficient monies so that representatives from the Association may attend major 
conferences in the various fields represented by the Association. 
ARTICLE XIV 
INSURANCE 
1. Heanh Insurance· The District will continue the present Health Insurance 
Program on a payroll deduction group structure, as prescribed by the New York State 
Department of Civil Service Health Insurance Section. For the period July 1, 2010 to 
June 30, 2013, members of the Association will contribute the following amount per 
year: 
Family Heanh Eighteen (18%) Percent 
Individual Health Eighteen (18%) Percent 
Effective July 1, 2013, members of the Association will contribute the following 
amounts: 
Family Health Nineteen (1 g%) Percent 
Individual Health Nineteen (19%) Percent 
Effective June 30, 2014, members of the Association will contribute the following 
amounts: 
Family Health Twenty (20%) Percent 
Individual Health Twenty (20%) Percent 
The percentage of the Heanh Insurance premium paid by the District for retired 
administrators shall be the highest of the following: 
I.	 the percentage currently paid by the District for retired 
administrators. 
il. the percentage currently required by State law tor retired 
administrators. 
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iii. the percentage required by any future State law for retired 
administrators.
 
Waiver of Coverage:
 
(a) Upon waiver of coverage, unit members hired on or before 
November 15, 2010 shall be paid the sum of fifty percent (50%) of the yearly 
contribution by the District for the plan he or she is currently enrolled in. Effective July 1, 
2011, the sum paid to such unit members shall be reduced to forty-nine percent (49%). 
Effective July 1, 2012, the sum paid to such unit members shall be reduced to forly­
eight percent (48%). Effective June 30, 2013, the sum paid to such unn members shall 
be reduced to fOrly-seven percent (47%). 
(b) Upon waiver of coverage, Unit members hired after November 15, 
2010 shall be paid the sum of $1,750 for the waiver of individual coverage, or $3,000 for 
the waiver of family coverage, whichever is appiicabie. Any unit member employed by 
the District prior to November 15, 2010, who subsequently marries a person who is 
employed by the District, and who is enrolled in individual or family coverage at the time 
of the marriage, and who elects to waive heanh insurance following the marriage, shall 
only be entitled to the $1,750 waiver amount for individual coverage, or the $3,000 
waiver amount for family coverage. However, if the unit member at the time of the 
marriage is receiving a waiver sum based upon the amounts set forlh in subsection (a) 
above, the unit member shall continue to receive said sums following the marriage. 
(c) In order for any unit member to receive a waiver for family 
coverage, the unit member must have been enrolled in a family plan for a minimum of 
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two (2) years immediately prior to the school year In which the request for waiver is 
made. 
2. Disability Insurance - Members of the Association will be covered by the 
long term disability income insurance plan carried by the District for members of the 
Freeport Teachers Association at the expense of the District. 
3. Life Insurance - The District shall proVide group term life Insurance in the 
amount of two times salary, subject to insurability. 
4. Dental Insurance - Members of the Association may participate in the 
Dental Insurance Plan on an individual basis. The oost of the plan will be borne by the 
District for the duration of this agreement. Members may purchase the family plan. The 
additional cost of that plan shall be paid for by the employee. 
5. IRS Section 125 Plan - Unit members may elect to participate in an IRS 
Section 125 Plan. 
ARTICLE XV 
RETIREMENT INCENTIVE 
1. General 
For good and valuable consideration the parties have agreed to institute the 
following earty retirement incentive benefrt program to become effective on July 1, 2010 
and to terminate effective June 30, 2011 for eligible unit members. Such retirement 
incentive benefrt shall be in lieu of any benefits provided for under Article XI of this 
Agreement. 
2. Eligibility 
Any unit member who meets the conditions set forth in this Article shall be 
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eligible to apply for and receive the retirement incentive benefit described in paragraph 
3 below. Retirement must be effective on June 30, 2011. To be eligible for the 
retirement incentive, the unit member must: 
i.	 Have completed twenty (20) years or more of Freeport Union Free 
School District service; 
ii.	 Be eligible for ordinary service retirement, w~h or w~hout penalty, 
from the employees' respective tier under the New York State 
Teachers' Retirement System (hereinafter referred to as "TRS") 
and retire under "TRS"; and 
iii.	 Submit his/her irrevocable letter of resignation no later than the 
close of business on February 1, 2011, designating an effective 
retirement date of June 30, 2011, together with his/her request for 
this incentive, which request must be made in writing to the 
Assistant Superintendent of Personnel and Special Projects. 
3.	 Incentive Benefit 
a. Any eligible unit member who elects the retirement incentive described 
herein shall receive a one-time payment for unused sick leave that he/she may have 
accumulated in accordance with the following schedule: 
(1)	 35% of the number of unused sick days credited to the unit member 
at the time of submission of a resignation for purposes of retirement. 
(2) The unit member electing this retirement incentive shall be ent~led 
to receive an add~ional15% of any remaining unused sick days standing to the credit of 
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the unit member at the time of resignation for the purpose of retirement, that were not 
used for the calculation of the aforesaid 35% payment. In no event shall the additional 
15% award exceed $15,000. 
b. Such sum shall be paid on or before July 30, 2011. Employees may elect 
to contribute such sum into their respective employee elective 457 andlor 403(b) 
account to the maximum employee elective limits penmissible under law. If said beneftt 
exceeds the maximum allowable 457 andlor 403(b) employee elective limits, the 
employer agrees to pay any excess amount as cash directly to the employee on or 
before the following January 15th. 
4. Sunset Provision 
This retirement incentive program shall expire in ell respects and be of no further 
force and effect on June 30, 2011. The Association herewith waives the appllcabiltty of 
Section 209-a-1(e) of the Taylor Law to the entirety of the provisions of this Article. 
ARTICLE XVI 
ATTENDANCE AT BOARD MEETINGSIDIRECTORS AND COORDINATORS 
Except if required to attend a Boerd meeting to make a presentation or to attend 
to specific department business, Directors and Coordinators are only required to attend 
Board meetings once every other month. 
ARTICLE XVII 
MAINTENANCE OF STANDARDS 
General working conditions shall be maintained at existing standards and shall 
not be reduced by virtue of the execution of this document, unless expressly stated 
herein, or for good proper, and compelling reasons. 
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It is expressly understood that all incumbents of positions bearing the title of 
Director may be assigned additional duties at the discretion of the Superintendent or 
his/her designees. 
ARTICLE XVIII 
COURSES 
The District agrees to pay tuition and registration fees for courses taken by all 
covered employees with the prior approval of the Superintendent. 
ARTICLE XIX 
EVALUATlON OF ADMINISTRATORS 
The District and the Association will work together to develop a mutually 
agreeable instrument for the evaluation of administrators. 
ARTICLE XX 
CONFUCTS 
Nothing contained in this labor agreement shall conflict with, nor be determined 
to conflict with the annual professional performance review Regulations of the 
Commissioner of Education which have been and may hereafter be issued, nor with the 
provisions of Section 3012-<: of the Education Law of the State of New York, and any 
amendments thereto. If It is determined by the Commissioner of Education or a final 
court of competent jurisdiction that a conflict exists, the law and the aforesaid 
RegUlations shall govem. 
ARTICLE XXI 
UABILITY PROTECTION 
Members of the Freeport School Administrators Association shall receive the 
coverage provided by Section 18 of the New York State Pubiic Officers Law as provided 
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for by Board Policy 9103.1. 
IN WITNESS WHEREOF, the parties hereto have caused these terms to be 
executed by their duly authorized representatives on the day and year below written. 
FREEPORT SCHOOL ADMINISTRATORS ASSOCIATION1LLu;t/ ~~ By 
President 
FREEPORT UNION FREE SCHOOL DISTRICT, TOWN OF HEMPSTEAD, 
VILLAGE OF FREEPORT, NEW YORK
/ 
By ~ 
Sui)BfinteflelllOols 
Dated: F 1~ /:3 
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SALARY SCHEDULES
 
High School Principal 
2010/2011 2011/2012 201212013 2013/2014 2014/2015 
1 142,483.00 143,908.00 143,908.00 145,707.00 147,893.00 
2 145,969.00 147,429.00 147,429.00 149,272.00 151,511.00 
3 149,450.00 150,945.00 150,945.00 152,832.00 155,124.00 
4 152,936.00 154,465.00 154,465.00 156,396.00 158,742.00 
5 156,426.00 157,990.00 157,990.00 159,965.00 162,364.00 
6 159,904.00 161,503.00 161,503.00 163,522.00 165,975.00 
7 163,393.00 165,027.00 165,027.00 167,090.00 169,596.00 
8 166,879.00 168,548.00 168,548.00 170,655.00 173,215.00 
9 170,364.00 172,068.00 172,068.00 174,219.00 176,832.00 
10 173,853.00 175,592.00 175,592.00 177,787.00 180,454.00 
11 176,461.00 178,226.00 178,226.00 180,454.00 183,161.00 
Post 1218110 High School Principal 
201012011 2011/2012 2012/2013 2013/2014 2014/2015 
1 142,483.00 143,908.00 143,908.00 145,707.00 147,893.00 
2 145,969.00 147,429.00 147,429.00 149,272.00 151,511.00 
3 149,450.00 150,945.00 150,945.00 152,832.00 155,124.00 
3A 149,450.00 150,945.00 150,945.00 152,832.00 155,124.00 
4 152,936.00 154,465.00 154,465.00 156,398.00 158,742.00 
5 156,426.00 157,990.00 157,990.00 159,985.00 182,384.00 
5A 156,426.00 157,990.00 157,990.00 159,985.00 162,364.00 
6 159,904.00 161,503.00 161,503.00 163,522.00 165,975.00 
7 163,393.00 165,027.00 165,027.00 167,090.00 169,596.00 
7A 163,393.00 165,027.00 165,027.00 167,090.00 169,596.00 
8 166,879.00 168,548.00 168,548.00 170,655.00 173,215.00 
9 170,364.00 172,068.00 172,066.00 174,219.00 176,832.00 
10 173,853.00 175,592.00 175,592.00 177,787.00 180,454.00 
11 176,461.00 178,226.00 178,226.00 180,454.00 183,161.00 
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Junior High School Principal 
2010/2011 2011/2012 2012/2013 2013/2014 2014/2015 
1 135,508.00 138,863.00 136,863.00 138,574.00 140,653.00 
2 138,994.00 140,384.00 140,384.00 142,139.00 144,271.00 
3 142,483.00 143,908.00 143,908.00 145,707.00 147,893.00 
4 145,969.00 147,429.00 147,429.00 149,272.00 151,511.00 
5 149,450.00 150,945.00 150,945.00 152,832.00 155,124.00 
6 152,936.00 154,465.00 154,465.00 156,396.00 158,742.00 
7 156,426.00 157,990.00 157,990.00 159,985.00 162,364.00 
8 159,904.00 161,503.00 161,503.00 163,522.00 165,975.00 
9 163,393.00 165,027.00 165,027.00 167,090.00 169,596.00 
10 166,879.00 188,548.00 168,548.00 170,655.00 173,215.00 
11 169,382.00 171,076.00 171,076.00 173,214.00 175,812.00 
Pos112l8/10 Junior High School Principal 
2010/2011 2011/2012 201212013 2013/2014 2014/2015 
1 135,508.00 136,863.00 136,863.00 138,574.00 140,653.00 
2 138,994.00 140,384.00 140,384.00 142,139.00 144,271.00 
3 142,483.00 143,908.00 143,908.00 145,707.00 147,893.00 
3A 142,483.00 143,908.00 143,908.00 145,707.00 147,893.00 
4 145,969.00 147,429.00 147,429.00 149,272.00 151,511.00 
5 149,450.00 150,945.00 150,945.00 152,832.00 155,124.00 
5A 149,450.00 150,945.00 150,945.00 152,832.00 155,124.00 
6 152,936.00 154,465.00 154,465.00 156,396.00 158,742.00 
7 156,426.00 157,990.00 157,990.00 159,965.00 162,364.00 
7A 156,426.00 157,990.00 157,990.00 159,965.00 162,364.00 
8 159,904.00 161,503.00 161,503.00 163,522.00 165,975.00 
9 163,393.00 165,027.00 165,027.00 187,090.00 169,596.00 
10 166,879.00 188,548.00 168,548.00 170,655.00 173,215.00 
11 169,382.00 171,076.00 171,076.00 173,214.00 175,812.00 
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Middle School Principal 
201012011 2011/2012 201212013 2013/2014 201412015 
1 131,507.00 132,822.00 132,822.00 134,482.00 , 36,499.00 
2 135,075.00 136,426.00 136,426.00 138,131.00 140,203.00 
3 138,642.00 140,028.00 140,028.00 141,778.00 143,905.00 
4 142,210.00 143,632.00 143,632.00 145,427.00 147,608.00 
5 145,779.00 147,237.00 147,237.00 149,077.00 151,313.00 
6 149,348.00 150,841.00 150,841.00 152,727.00 155,018.00 
7 152,908.00 154,437.00 154,437.00 156,367.00 158,713.00 
8 156,473.00 158,038.00 158,038.00 160,013.00 162,413.00 
9 160,045.00 161,645.00 161,645.00 163,666.00 166,121.00 
10 163,606.00 165,242.00 165,242.00 167,308.00 169,818.00 
11 166,060.00 167,721.00 167,721.00 169,818.00 172,365.00 
Poet 1218110 Middle School Principel 
201012011 2011/2012 201212013 2013/2014 2014/2015 
1 131,507.00 132,822.00 132,822.00 134,482.00 136,499.00 
2 135,075.00 136,428.00 138,426.00 138,131.00 140,203.00 
3 138,842.00 140,028.00 140,028.00 141,778.00 143,905.00 
3A 138,842.00 140,028.00 140,028.00 141,778.00 143,905.00 
4 142,210.00 143,632.00 143,832.00 145,427.00 147,808.00 
5 145,779.00 147,237.00 147,237.00 149,077.00 151,313.00 
5A 145,779.00 147,237.00 147,237.00 149,077.00 151,313.00 
6 149,348.00 150,841.00 150,841.00 152,727.00 155,018.00 
7 152,908.00 154,437.00 154,437.00 156,387.00 158,713.00 
7A 152,908.00 154,437.00 154,437.00 158,387.00 158,713.00 
8 156,473.00 158,038.00 158,038.00 160,013.00 182,413.00 
9 160,045.00 161,845.00 161,845.00 163,686.00 188,121.00 
10 163,606.00 165,242.00 165,242.00 167,308.00 169,818.00 
11 186,060.00 167,721.00 167,721.00 169,818.00 172,385.00 
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Elementary PrIncipal 
2010/2011 2011/2012 201212013 201312014 201412015 
1 126,155.00 127,417.00 127,417.00 129,010.00 130,945.00 
2 129,727.00 131,024.00 131,024.00 132,662.00 134,652.00 
3 133,296.00 134,631.00 134,631.00 136,314.00 138,359.00 
4 136,862.00 138,231.00 136,231.00 139,959.00 142,058.00 
5 140,428.00 141,830.00 141,830.00 143,603.00 145,757.00 
6 143,994.00 145,434.00 145,434.00 147,252.00 149,461.00 
7 147,556.00 149,032.00 149,032.00 150,895.00 153,158.00 
8 151,125.00 152,636.00 152,636.00 154,544.00 156,862.00 
9 154,894.00 156,241.00 156,241.00 158,194.00 160,567.00 
10 158,261.00 159,844.00 159,844.00 161,842.00 164,270.00 
11 160,634.00 162,240.00 162,24000 164,268.00 166,732.00 
Post 1218110 Elementary Principal 
2010/2011 2011/2012 2012/2013 201312014 2014/2015 
1 126,155.00 127,417.00 127,417.00 129,010.00 130,945.00 
2 129,72ioo 131,024.00 131,024.00 132,662.00 134,652.00 
3 133,298.00 134,631.00 134,631.00 136,314.00 138,359.00 
3A 133,298.00 134,631.00 134,631.00 136,314.00 138,359.00 
4 136,862.00 138,231.00 138,231.00 139,959.00 142,058.00 
5 140,426.00 141,830.00 141,830.00 143,603.00 145,757.00 
5A 140,426.00 141,830.00 141,830.00 143,603.00 145,757.00 
6 143,994.00 145,434.00 145,434.00 147,252.00 149,461.00 
7 147,556.00 149,032.00 149,032.00 150,895.00 153,158.00 
7A 147,556.00 149,032.00 149,032.00 150,895.00 153,158.00 
8 151,125.00 152,636.00 152,636.00 154,544.00 156,862.00 
9 154,694.00 156,241.00 156,241.00 158,194.00 160,567.00 
10 158,261.00 159,844.00 159,844.00 161,842.00 164,270.00 
11 160,834.00 162,240.00 162,240.00 164,268.00 166,732.00 
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Senior Assistant Principal 
2010/2011 2011/2012 201212013 2013/2014 2014/2015 
1 119,031.00 120,221.00 120,221.00 121,724.00 123,550.00 
2 122,590.00 123,816.00 123,816.00 125,364.00 127,244.00 
3 126,155.00 127,417.00 127,417.00 129,010.00 130,945.00 
4 129,727.00 131,024.00 131,024.00 132,662.00 134,652.00 
5 133,298.00 134,631.00 134,631.00 136,314.00 138,359.00 
6 136,862.00 138,231.00 138,231.00 139,959.00 142,058.00 
7 140,426.00 141,830.00 141,830.00 143,603.00 145,757.00 
8 143,994.00 145,434.00 145,434.00 147,252.00 149,461.00 
9 147,556.00 149,032.00 149,032.00 150,895.00 153,158.00 
10 151,125.00 152,636.00 152,636.00 154,544.00 156,862.00 
11 153,392.00 154,926.00 154,926.00 156,863.00 159,216.00 
Post 1218110 Senior Assistant PrincipZlI 
2010/2011 2011/2012 2012/2013 2013/2014 2014/2015 
1 119,031.00 120,221.00 120,221.00 121,724.00 123,550.00 
2 122,590.00 123,816.00 123,816.00 125,364.00 127,244.00 
3 126,155.00 127,417.00 127,417.00 129,010.00 130,945.00 
3A 126,155.00 127,417.00 127,417.00 129,010.00 130,945.00 
4 129,727.00 131,024.00 131,024.00 132,662.00 134,652.00 
5 133,298.00 134,631.00 134,631.00 136,314.00 138,359.00 
5A 133,298.00 134,631.00 134,631.00 136,314.00 138,359.00 
6 136,862.00 138,231.00 138,231.00 139,959.00 142,058.00 
7 140,426.00 141,830.00 141,830.00 143,603.00 145,757.00 
7A 140,426.00 141,830.00 141,830.00 143,603.00 145,757.00 
8 143,994.00 145,434.00 145,434.00 147,252.00 149,461.00 
9 147,558.00 149,032.00 149,032.00 150,895.00 153,158.00 
10 151,125.00 152,838.00 152,636.00 154,544.00 156,862.00 
11 153,392.00 154,926.00 154,928.00 158,863.00 159,216.00 
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Junior Assistant Principal 
2010/2011 201112012 201212013 201312014 2014/2015 
1 116,369.00 117,533.00 117,533.00 119,002.00 120,787.00 
2 120,024.00 121,224.00 121,224.00 122,739.00 124,580.00 
3 123,678.00 124,915.00 124,915.00 126,476.00 128,373.00 
4 127,330.00 128,603.00 128,603.00 130,211.00 132,164.00 
5 130,981.00 132,291.00 132,291.00 133,945.00 135,954.00 
6 134,626.00 135,972.00 135,972.00 137,672.00 139,737.00 
7 138,281.00 139,664.00 139,664.00 141,410.00 143,531.00 
8 141,930.00 143,349.00 143,349.00 145,141.00 147,318.00 
9 145,580.00 147,036.00 147,036.00 148,874.00 151,107.00 
10 149,238.00 150,730.00 150,730.00 152,614.00 154,903.00 
11 151,476.00 152,991.00 152,991.00 154,903.00 157,227.00 
Post 1218110 Junior Assistant Principal 
2010/2011 2011/2012 2012/2013 201312014 201412015 
1 116,369.00 117,533.00 117,533.00 119,002.00 120,767.00 
2 120,024.00 121,224.00 121,224.00 122,739.00 124,580.00 
3 123,678.00 124,915.00 124,915.00 126,476.00 128,373.00 
3A 123,678.00 124,915.00 124,915.00 126,476.00 128,373.00 
4 127,330.00 128,603.00 128,603.00 130,211.00 132,164.00 
5 130,981.00 132,291.00 132,291.00 133,945.00 135,954.00 
5A 130,981.00 132,291.00 132,291.00 133,945.00 135,954.00 
6 134,626.00 135,972.00 135,972.00 137,672.00 139,737.00 
7 138,261.00 139,664.00 139,664.00 141,410.00 143,531.00 
7A 138,281.00 139,664.00 139,664.00 141,410.00 143,531.00 
8 141,930.00 143,349.00 143,349.00 145,141.00 147,318.00 
9 145,580.00 147,036.00 147,036.00 148,874.00 151,107.00 
10 149,238.00 150,730.00 150,730.00 152,614.00 154,903.00 
11 151,476.00 152,991.00 152,991.00 154,903.00 157,227.00 
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Middle School Assistant Principal 
2010/2011 2011/2012 201212013 2013/2014 201412015 
1 112,839.00 113,967.00 113,967.00 115,392.00 117,123.00 
2 116,497.00 117,662.00 117,662.00 119,133.00 120,920.00 
3 120,157.00 121,359.00 121,359.00 122,876.00 124,719.00 
4 123,809.00 125,047.00 125,047.00 126,610.00 128,509.00 
5 127,472.00 128,747.00 128,747.00 130,356.00 132,311.00 
6 131,127.00 132,438.00 132,438.00 134,093.00 136,104.00 
7 134,775.00 136,123.00 136,123.00 137,825.00 139,892.00 
8 138,433.00 139,817.00 139,817.00 141,585.00 143,688.00 
9 142,085.00 143,506.00 143,506.00 145,300.00 147,480.00 
10 145,742.00 147,199.00 147,199.00 149,039.00 151,275.00 
11 147,928.00 149,407.00 149,407.00 151,275.00 153,544.00 
Post 1218110 Middle School Assistant Principal 
2010/2011 2011/2012 2012/2013 2013/2014 2014/2015 
1 112,839.00 113,967.00 113,967.00 115,392.00 117,123.00 
2 116,497.00 117,662.00 117,662.00 119,133.00 120,920.00 
3 120,157.00 121,359.00 121,359.00 122,876.00 124,719.00 
3A 120,157.00 121,359.00 121,359.00 122,876.00 124,719.00 
4 123,809.00 125,047.00 125,047.00 126,610.00 128,509.00 
5 127,472.00 128,747.00 128,747.00 130,356.00 132,311.00 
5A 127,472.00 128,747.00 128,747.00 130,356.00 132,311.00 
6 131,127.00 132,438.00 132,438.00 134,093.00 136,104.00 
7 134,775.00 136,123.00 136,123.00 137,825.00 139,892.00 
7A 134,775.00 136,123.00 136,123.00 137,825.00 139,892.00 
8 138,433.00 139,817.00 139,817.00 141,565.00 143,688.00 
9 142,085.00 143,506.00 143,506.00 145,300.00 147,480.00 
10 145,742.00 147,199.00 147,199.00 149,039.00 151,275.00 
11 147,928.00 149,407.00 149,407.00 151,275.00 153,544.00 
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Elementary Assistant Principal 
2010/2011 201112012 2012/2013 2013/2014 201412015 
1 111,258.00 112,371.00 112,371.00 113,778.00 115,483.00 
2 114,915.00 116,064.00 116,064.00 117,515.00 119,278.00 
3 118,574.00 119,760.00 119,760.00 121,257.00 123,076.00 
4 122,228.00 123,448.00 123,446.00 124,991.00 128,886.00 
5 125,891.00 127,150.00 127,150.00 128,739.00 130,670.00 
8 129,545.00 130,840.00 130,840.00 132,476.00 134,463.00 
7 133,197.00 134,529.00 134,529.00 136,211.00 138,254.00 
8 136,850.00 138,219.00 138,219.00 139,947.00 142,046.00 
9 140,503.00 141,908.00 141,908.00 143,682.00 145,837.00 
10 144,159.00 145,601.00 145,601.00 147,421.00 149,632.00 
11 146,322.00 147,785.00 147,785.00 149,632.00 151,876.00 
Post 1218110 Elementary Assistant Principal 
2010/2011 2011/2012 201212013 2013/2014 2014/2015 
1 111,258.00 112,371.00 112,371.00 113,776.00 115,483.00 
2 114,915.00 116,064.00 116,084.00 117,515.00 119,278.00 
3 118,574.00 119,760.00 119,760.00 121,257.00 123,076.00 
3A 118,574.00 119,760.00 119,760.00 121,257.00 123,076.00 
4 122,226.00 123,448.00 123,448.00 124,991.00 126,868.00 
5 125,891.00 127,150.00 127,150.00 128,739.00 130,670.00 
5A 125,891.00 127,150.00 127,150.00 128,739.00 130,670.00 
6 129,545.00 130,840.00 130,840.00 132,476.00 134,463.00 
7 133,197.00 134,529.00 134,529.00 136,211.00 138,254.00 
7A 133,197.00 134,529.00 134,529.00 136,211.00 138,254.00 
8 136,850.00 138,219.00 138,219.00 139,947.00 142,046.00 
9 140,503.00 141,908.00 141,908.00 143,682.00 145,837.00 
10 144,159.00 145,601.00 145,601.00 147,421.00 149,632.00 
11 146,322.00 147,785.00 147,785.00 149,632.00 151,876.00 
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Director 
201012011 2011/2012 201212013 201312014 2014/2015 
1 113,725.00 114,862.00 114,882.00 118,298.00 118,042.00 
2 117,213.00 118,385.00 118,385.00 119,885.00 121,863.00 
3 120,699.00 121,906.00 121,906.00 123,430.00 125,281.00 
4 124,188.00 125,430.00 125,430.00 128,998.00 128,903.00 
5 127,672.00 128,949.00 128,949.00 130,561.00 132,519.00 
6 131,152.00 132,464.00 132,464.00 134,120.00 136,132.00 
7 134,638.00 135,984.00 135,984.00 137,884.00 139,749.00 
8 138,124.00 139,505.00 139,505.00 141,249.00 143,368.00 
9 141,608.00 143,024.00 143,024.00 144,812.00 146,984.00 
10 145,098.00 146,549.00 146,549.00 148,381.00 150,607.00 
11 147,274.00 148,747.00 148,747.00 150,606.00 152,865.00 
Post 1218110 pirector 
201012011 2011/2012 201212013 201312014 201412015 
1 113,725.00 114,862.00 114,862.00 116,298.00 118,042.00 
2 117,213.00 118,385.00 118,385.00 .119,865.00 121,663.00 
3 120,699.00 121,906.00 121,906.00 123,430.00 125,281.00 
3A 120,699.00 121,906.00 121,908.00 123,430.00 125,281.00 
4 124,188.00 125,430.00 125,430.00 126,998.00 128,903.00 
5 127,672.00 128,949.00 128,949.00 130,561.00 132,519.00 
5A 127,672.00 128,949.00 128,949.00 130,561.00 132,519.00 
6 131,152.00 132,484.00 132,464.00 134,120.00 136,132.00 
7 134,638.00 135,984.00 135,984.00 137,684.00 139,749.00 
7A 134,638.00 135,984.00 135,984.00 137,684.00 139,749.00 
8 138,124.00 139,505.00 139,505.00 141,249.00 143,368.00 
9 141,608.00 143,024.00 143,024.00 144,812.00 146,984.00 
10 145,096.00 146,549.00 146,549.00 148,381.00 150,607.00 
11 147,274.00 148,747.00 146,747.00 150,606.00 152,865.00 
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Coordinator IAsst. Director 
2010/2011 2011/2012 2012/2013 2013/2014 201412015 
1 99,752,00 100,750.00 100,750.00 102,009.00 103,539.00 
2 101,808.00 102,828.00 102,828.00 104,111.00 105,873.00 
3 103,882.00 104,901.00 104,901.00 108,212.00 107,805.00 
4 108,603.00 107,669.00 107,669.00 109,015.00 110,650.00 
5 108,660.00 109,747.00 109,747.00 111,119.00 112,786.00 
6 110,440.00 111,544.00 111,544.00 112,938.00 114,632.00 
7 112,084.00 113,205.00 113,205.00 114,620.00 116,339.00 
8 114,142.00 115,283.00 115,283.00 116.724.00 118,475.00 
9 116,610.00 117,776.00 117,776.00 119,248.00 121,037.00 
10 118,938.00 120,127.00 120,127.00 121,629.00 123,453.00 
11 120,721.00 121,928.00 121,928.00 123,452.00 125,304.00 
Post 1218110 Coordinator IABst. Director 
2010/2011 2011/2012 201212013 201312014 2014/2015 
1 99,752.00 100,750.00 100,750.00 102,009.00 103,539.00 
2 101,808.00 102,826.00 102,826.00 104,111.00 105,673.00 
3 103,862.00 104,901.00 104,901.00 106,212.00 107,805.00 
3A 103,862.00 104,901.00 104,901.00 108,212.00 107,805.00 
4 106,603.00 107,669.00 107,669.00 109,015.00 110,650.00 
5 108,660.00 109,747.00 109,747.00 111,119.00 112,786.00 
5A 108,660.00 109,747.00 109,747.00 111,119.00 112,786.00 
6 110,440.00 111,544.00 111,544.00 112,938.00 114,632.00 
7 112,084.00 113,205.00 113,205.00 114,620.00 116,339.00 
7A 112,084.00 113,205.00 113,205.00 114,620.00 116,339.00 
8 114,142.00 115,283.00 115,283.00 116,724.00 118,475.00 
9 116,610.00 117,776.00 117,776.00 119,248.00 121,037.00 
10 118,938.00 120,127.00 120,127.00 121,629.00 123,453.00 
11 120,721.00 121,928.00 121,928.00 123,452.00 125,304.00 
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Dean 
201012011 2011/2012 201212013 201312014 201412015 
1 102,053.00 103,074.00 103,074.00 104,362.00 105,92700 
2 103,876.00 104,915.00 104,915.00 106,226.00 107,819.00 
3 105,697.00 106,754.00 106,754.00 108,088.00 109,709.00 
4 107,525.00 108,600.00 108,600.00 109,958.00 111,607.00 
5 109,345.00 110,438.00 110,438.00 111,818.00 113,495.00 
6 111,167.00 112,279.00 112,279.00 113,682.00 115,387.00 
7 112,992.00 114,122.00 114,122.00 115,549.00 117,282.00 
8 114,813.00 115,961.00 115,961.00 117,411.00 119,172.00 
9 116,636.00 117,802.00 117,802.00 119,275.00 121,064.00 
10 118,879.00 120,068.00 120,068.00 121,569.00 123,393.00 
11 120,663.00 121,870.00 121,870.00 123,393.00 125,244.00 
Post 1218110 Dean 
201012011 201112012 201212013 2013/2014 2014/2015 
1 102,053.00 103,074.00 103,074.00 104,362.00 105,927.00 
2 103,876.00 104,915.00 104,915.00 106,226.00 107,819.00 
3 105,697.00 106,754.00 106,754.00 108,088.00 109,709.00 
3A 105,697.00 106,754.00 106,754.00 108,088.00 109,709.00 
4 107,525.00 108,600.00 108,600.00 109,958.00 111,607.00 
5 109,345.00 110,438.00 110,438.00 111,818.00 113,495.00 
5A 109,345.00 110,438.00 110,438.00 111,818.00 113,495.00 
6 111,167.00 112,279.00 112,279.00 113,682.00 115,387.00 
7 112,992.00 114,122.00 114,122.00 115,549.00 117,282.00 
7A 112,992.00 114,122.00 114,122.00 115,549.00 117,282.00 
8 114,813.00 115,961.00 115,961.00 117,411.00 119,172.00 
9 116,636.00 117,802.00 117,802.00 119,275.00 121,064.00 
10 118,879.00 120,068.00 120,068.00 121,569.00 123,393.00 
11 120,663.00 121,870.00 121,870.00 123,393.00 125,244.00 
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